hazon

JEWISH INSPIRATION. SUSTAINABLE COMMUNITIES.

TEVA PROGRAM MEDIC (EMT or WFR)
2016 SPRING SEASON, FALLS VILLAGE, CT

Teva is the premier Jewish environmental education program in the country. Our Shomrei Adamah
program provides transformational experiences in nature for Jewish day school students. We are seeking a
professionally trained, hard-working, and committed medic, qualified as an EMT or WFR or similar level
skills to join our team of fall staff at the Isabella Freedman Jewish Retreat Center.

Teva programs are dynamic and highly collaborative, relying on the skills and talents of all tem members to
bring engaging and memorable programming to our students. The medic is an essential part of this team,

and plays a key role in enabling students to feel safe trying new things, whether on the trails or the Isabella
Freedman campus.

Responsibilities

Medical Treatment: Handle all program-related medical issues and emergencies, as well as general
sickness (headaches, stomachaches, sprains, tick bites, sunburn, dehydration, etc), and be on-call at
night for medical consultation if needed. Medical emergencies beyond the qualifications of the
medic will be referred to 911.

Medical concerns prior to students’ arrival: Speak with parents and review medical forms

Food Safety: kitchen staff and students regarding dietary needs
General support of Teva and Hazon, as an integral member of the Hazon staff

Qualifications

Current EMT, WFR or comparable certification

Current CPR/AED certification

In excellent physical and mental health

Demonstrated skill in and genuine enthusiasm for working with children
Strong communication and teamwork skills

Ability to put immediate needs of students first at all times

Ability to work outside in a variety of weather conditions and temperatures

Compensation:

$460 per week, pro-rated, along with room and board

Dates and Schedule:

May 23 - June 2, 2016.

How to Apply




Please resume to Jobs@hazon.org with “Teva Medic” in the subject line.
Applications will be reviewed on a rolling basis.

Hazon is strongly committed to equal employment opportunities for all individuals. Hazon will make all
employment decisions for staff and applicants without unlawful discrimination as to race, creed, color,
national origin, gender, age, disability, marital status, sexual orientation, alienage, citizenship or any other
basis protected by law. This policy applies to all terms and conditions of employment including but not
limited to recruiting, hiring, compensation, training and development, benefits, promotion, demotion
transfer, discipline or termination. All Hazon staff, regardless of position, are expected to maintain and live
up to the true meaning of nondiscrimination.
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